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German Chambers Abroad (AHK), such as the German-
Philippine Chamber of Commerce and Industry (GPCCI), 
promote trade between Germany and foreign countries. 
As representatives of the German economy abroad, AHKs 
provide various services to  companies. A cornerstone 
of these services is the support for Dual Education and 
Training (DET) based on the German model. It aims at 
developing skilled workers that safeguard companies’ 
productivity and competitiveness anywhere in the world.

DET is often attributed to Germany’s strong economic 
performance and low youth-unemployment rate. 
This generates a consistent interest among foreign 

FOREWORD
governments in the DET system. In the Philippines, the 
Basic Enhanced Education Reform paved the way for the 
German-funded K to 12 PLUS Project to localize elements 
of German DET in Senior High Schools’ work immersion 
subject. GPCCI welcomed the opportunity to be part of 
this multi-stakeholder project and was able to share its 
experiences in implementing DET.  

DET – learning in the school and the workplace – can 
take many forms. This publication highlights initiatives of 
GPCCI member companies that support the professional 
development of young Filipinas and Filipinos.

K TO 12 WORK IMMERSION 
The work immersion subject is part of the 
Department of Education’s Senior High School 
(SHS) curriculum. This involves hands-on experience 
or work simulation in a company in which SHS 
learners can apply their competencies and acquired 
knowledge relevant to their track. The work 
immersion teacher and the supervisor of the partner 
institution supervise and ensure the learning of the 
students in their respective learning environments.  

DUAL TRAINING SYSTEM (DTS) 
DTS is a mode of training delivery under the 
Technical Education and Skills Development 
Authority’s (TESDA) enterprise-based training. 
This combines theoretical training in a technical 
vocational school and practical training in the 
company following a training plan. This plan 
is jointly prepared by both institutions. The 
implementing rules and regulations for this training 
modality are covered in the DTS Act of 1994.  

WORK-BASED LEARNING MODALITIES 
IN THE PHILIPPINES
Work-based training is defined by two characteristics: being in a workplace environment and learning by doing. In the 
Philippines, there are several modalities being practiced in different levels of education.  

IN-HOUSE TRAINING 
To address their specific skills requirements and 
unique training needs, some companies develop 
their own in-house training programs. This allows 
graduates, new hires or even employees of the 
companies to further develop job-related skills 
needed to succeed in their careers.  

ON-THE-JOB TRAINING (OJT) 
As part of the course requirement of college 
students,  an OJT provides them with the 
opportunity to apply the theories, principles and 
ideas learned in the academe in an actual work 
environment under the supervision of an industry 
practitioner.  
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VOCATIONAL TRAINING COMMITTEE 
The Vocational Training Committee (VTC) is a 
platform for AHK members and relevant local 
institutions to share and discuss vocational training 
topics. During VTC meetings, industry representatives 
discuss training needs, identify solutions, and 
explore opportunities to collaborate. GPCCI’s VTC 
meets at least twice a year to ensures that dialogue 
and exchange takes place. Inputs from the VTC also 
inform GPCCI’s position on vocational training-
related topics on a political or advocacy level.  

In Germany, Chambers of Commerce and Industry 
(IHK) serve as competent bodies for the registration, 
examination, and certification of Dual Education and 
Training program participants on a national level. The 
IHKs assure quality throughout the entire training 
process in the company and the vocational school. 
Modelled after the IHK network, German Chambers 
Abroad (AHK) organize and moderate processes to 
localize DET in their respective countries together with 
their member companies. 

DUAL EDUCATION AND TRAINING
& AHK PHILIPPINEN

LOCALIZING A GERMAN CURRICULUM 
In Germany, there are more than 300 standardized 
Dual Education and Training curricula. Each 
curriculum covers occupation-specific skills and 
competencies, and is usually implemented over a 
3-year period. GPCCI can support companies outside 
of Germany to localize a German curriculum to the 
desired degree. This includes adaptation or revision 
of the training program, identification of a suitable 
training institution, and upholding German quality 
standards during implementation. 

TRAIN THE TRAINER (AUSBILDUNG 
DER AUSBILDER) 
Trained in-company trainers are key to successfully 
implement work-based learning programs. In-
company trainers develop and implement the 
training plan, mentor trainees accordingly, and sign 
off on the learning progress documented in logbooks. 
In addition to professional competencies, the in-
company trainer possesses pedagogical knowledge. 
GPCCI’s Train-the-Trainer course AdA International 
delivers those required skills and abilities. The training 
is based on the German ordinance on aptitude of 
instructors (Ausbildereignungsverordnung or AEVO). 
Passers of the 5-day training receive a certificate from 
the Association of German Chambers of Industry and 
Commerce (DIHK).  

TRAINING MANAGEMENT  
German Chambers Abroad ensure the quality of a 
DET program throughout its entire process. Besides 
registering the trainees, they regularly visit the 
vocational school and the training companies, advise 
trainers, and verify trainees’ learning progress by 
reviewing their logbooks.  

ASSESSMENT AND CERTIFICATION 
In Germany, the assessment and certification of a 
DET trainee are the responsibilities of Chambers of 
Commerce and Industry. German Chambers Abroad 
(AHK) take on this role in their respective countries 
for DET programs modelled after the German system. 
GPCCI organizes examiners, prepares assessment 
tasks following secrecy principles, and issues the 
certificates to passers. All those details are regulated 
by AHK-wide assessment guidelines, ensuring a 
comparable standard of certificates across different 
countries. 



AHK MEMBER 
COMPANIES’ 
EXPERIENCES  
In the following pages, ten GPCCI member companies 
share their experiences to localize Dual Education 
and Training in the Philippines. Each story gives an 
insight into the company’s motivation to engage in 
work-based learning, talks about the partnerships 
with local schools and universities, and the benefits 
for both, the company and the learners.  

We hope these first-hand accounts inspire our 
readers to explore new ways for vocational training 
partnerships and methods to develop tomorrow’s 
workforce.

ON-THE-JOB 
TRAINING

K TO 12 
WORK 

IMMERSION 

IN-HOUSE 
TRAINING 

DUAL 
TRAINING 

SYSTEM
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ANTRAK OPERATIONS ON-THE-JOB TRAINING PROGRAM
Antrak Philippines Transport Solutions Corporation

Founded in 2013, Antrak Philippines Transport Solutions 
Corporation provides shipping, transport and logistics 
solutions to a wide range of customers. Today, Antrak 
employs 110 Filipinos. Despite logistics being a growing 
industry in the Philippines, there is no comprehensive 
vocational training program that reflects the many facets 
of the sector yet. To bridge that gap, Antrak developed an 
on-the-job training (OJT) program for college students, 
primarily majoring in customs brokerage and supply chain 
management, responsive to the changing requirements of 
the industry. 

The two to three months training focuses on enhancing 
students’ theoretical skills through practical application. 
Under super vision,  they complete duty and tax 
assessments – online and offline – which is one of the 
routine tasks of a customs declarant. For an immersive 
work-place experience, students visit various government 
offices mandated to regulate imports and exports in the 
Philippines. Since 2019, Antrak’s OJTs get to observe port 
and trucking operations to experience the different modes 

of transport in the country. Besides technical aspects of 
logistics, the training imparts essential soft skills and core 
values to the students. At the end of the program, Antrak’s 
department leaders evaluate each students’ technical 
knowledge and ethical understanding in a practical exam. 
Through open dialog with its partner schools, Antrak 
helped align school curricula and workplace setting. 
This industry-academe collaboration led to structural 
curriculum changes to include Supply Chain as a subject 
and increase the OJT hours from previously 150 to a whole 
semester in some of Antrak’s partner schools. Gaps in 
teaching content were identified and additional exercises 
suggested to better prepare the graduates for the world of 
work. 

Since 2014, Antrak Philippines has trained a total of 25 
students of which three were hired. In 2018, the company 
joined GPCCI’s Train the Trainer Program (Ausbildung der 
Ausbilder), committed to continue its partnership with 
local universities to provide high quality on-the-job training 
for their students. 

We at Antrak take education of our OJT’s and employees very seriously. Education is one 
of the most powerful things on earth. It helps us to understand the meaning behind so 
many things and helps to improve lives in so many ways. Our program enables our OJT’s 
to apply the theoretical knowledge acquired in school in the real day-to-day work life. 
They learn how to adapt to ever changing situations and apply their knowledge wisely. 
We aim to prepare them for their entry into the workforce and address gaps identified 
with their respective schools.” 

Stefan Schmitz
 CEO of Antrak Philippines Transport Solutions Corporation 
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CONTINENTAL CALAMBA K-12 WORK IMMERSION PROGRAM 
Continental TEMIC Electronics (Phils) Inc.

The  technology company,   Continental,   started its 
Philippine operations in 1981. Today, Continental’s 
two Philippine plants – one in Metro Manila and one in 
Laguna – jointly employ about 3,000 Filipinos. Continental 
Temic Electronics (Laguna) partners with  various 
educational institutions for on-the-job training. Every 
year, 30 to 50 students spend three to four months in the 
company to gain practical experience as a graduation 
requirement.
 
Furthermore,  to improve the productivity  and 
competitiveness of the company  the Continental 
University  was  established in partnership with Don 
Bosco Canlubang in 2007. The program allows promising 
employees  to pursue a company-sponsored vocational 
credential. So far, 46 employees have graduated from the 
program.  

In 2014, in preparation of the Enhanced Basic Education 
reform (K-12) implementation in all regions, Continental 
joined other locators in its industry park to partner 
with  Calamba  National High School. Together, they 

developed curricula and learning materials for the newly 
established 11th and 12th grade, preparing students for a 
career in electronics manufacturing or related technology 
careers.  Since then, Continental  has  provided  work 
immersion opportunities for about 60 Senior High School 
students  every year, supporting the Department of 
Education’s (DepEd) mission to provide students an early 
exposure to the world of work. The students spent 20 
days in the company, double the minimum amount of time 
required by DepEd, guided by a specific onboarding plan 
designed for them.   

In 2018, Continental hired the first batch of 143 K-12 
graduates. As they show sufficient experience to qualify as 
Operators, an entry-level position on the production floor, 
the company has  hired K-12 graduates  each year 
since. While more playful and easier to distract than 
their peers from a vocational school, they satisfactorily 
perform processes  that  require  dexter i ty  and 
visual acuity.  Continental Temic Electronics will 
further support work-based learning opportunities to build 
its talent pool and develop the skills needed in the industry.  

I always enjoy talking with these young people getting started in their careers. These 
smart and enthusiastic students have amazing potential. I wish them the best and I 
really hope that these young, excited, STEM students find inspiration in our plant to 
become top-notch engineers!”

Glenn Everett
Vice President & General Manager of Continental Temic Electronics (Phils) Inc.
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German Excellence Solutions (GES) was founded in the 
Philippines in February 2017 and employs 20 Filipinos 
to date.  As experts for on-demand and professional 
cleaning, the company created a curriculum on a 
housekeeping conduct combining a systematic ecological 
cleaning approach and modern hygienic techniques. In 
close cooperation with the German Fürstenwalder Aus-
und  Weiterbildungszentrum  gGmbH,  GES developed 
a structured in-house training program modeled after 
German Standards for Dual Education and Training. GES 
employees undergo a 240-hours theoretical and practical 
training followed by a six-months on-the-job training. They 
are mentored by a GPCCI-trained and certified in-company 
trainer based on the German ordinance on aptitude of 
instructors.  

In 2019, GES developed an additional 240-hours Advanced 
Industrial Cleaning Course to further build the skills of its 

trainees and employees who have already undergone the 
Housekeeping training. The expansion into the industrial 
cleaning segment shows the importance of a continuous 
development of the training program. 

The practical and theoretical nature of the training 
programs qualify GES employees to be certified according 
to the standards of “Local dual qualification with German 
system elements”, as defined by the Association of German 
Chambers of Industry and Commerce (Deutscher Industrie- 
und Handelskammertag - DIHK).  Since 2017, a total of 46 
trainees have been enrolled in the professional training. 

GES believes that its training gives their trainees the right 
tools in a competitive regional and international industry to 
successfully fulfill customer needs. In addition, the German 
quality seal for skilled professionals gives GES trainees a 
competitive edge in the Philippine market.  

PROFESSIONAL CLEANING COURSES
German Excellence Solutions, Inc.

We are constantly working to improve and develop our training program to offer 
professional cleaning solutions that guarantee sustainable and high-quality standards. 
The use of industrial cleaning equipment requires an advanced training for a safe, 
effective, and efficient handling of the machines.” 

Erika Esmani 
President & CEO of German Excellence Solutions “
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GROHE, a leading global brand for complete bathroom 
solutions and kitchen fittings entered the Philippine market 
in 2011. To ensure the proper installation, maintenance 
and after sales service of its products in the Philippines, 
the sanitary brand developed a product-specific training 
program. In partnership with the Technical Education and 
Skills Development Authority (TESDA) in the Philippines 
and Don Bosco Mondo in Germany, the GROHE Dual Tech 
Academy was established at the Don Bosco Youth Center 
in Tondo, Manila, in 2015. 

The General Maintenance and Technician program builds 
on TESDA’s training regulation for plumbing and adds a six-
week specialized intensive training. The 14-month training 
includes a three to five-week on-the-job training at Grohe’s 
local retail partners and culminates with skills assessment 
and certification. 

Honoring local certification standards and its recognition 
by local and ASEAN employers, GROHE focuses on TESDA’s 
National Certificate assessment standards. In 2019, GROHE 

introduced an additional international certification to 
acknowledge the specialized skills obtained during the 
training and to give graduates a competitive edge in 
the labor market. The 2-day theoretical and practical 
assessment is conducted by local assessors from the 
industry and a representative from Grohe Germany. On 
average, 50 students are trained under and graduate from 
the customized program per year.  

To ensure the high quality of the program, GROHE 
renovated and equipped the Don Bosco training center. 
The company also conducted trainer methodology training 
for Don Bosco instructors, offers regular exchanges and 
tutorials on the use of GROHE materials, and subsidizes 
wages for teaching personnel at Don Bosco. 

GROHE’s effort to train underprivileged Filipino youth to 
develop skilled workers for its Philippine operation was 
supported through the develoPPP.de program of the 
Deutsche Investitions- und Entwicklungsgesellschaft (DEG), 
an initiative of the German Federal Government.  

DUAL TECH ACADEMY
Grohe Philippines, Inc.

Our aim is to further increase our network of plumbing schools across the EMENA 
region with the focus on dual education. With our training we want to give the students 
a perspective for their future.” 

Timo Kurz
Head of Training of Grohe Philippines, Inc.“
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Established in 2000, Lufthansa Technik Philippines (LTP) is 
the country’s leading provider of Maintenance, Repair and 
Overhaul services and Philippines’ biggest aviation support 
service provider. LTP currently employs 3,400 Filipinos 
across key cities nationwide, including Manila, Clark, Cebu, 
Davao, Kalibo, and Puerto Princesa.  

To build its talent pool, LTP offers on-the-job training (OJT) 
programs for college students to fulfill their academic 
requirements for graduation.  Those students have become 
one of the primary sources of talent in LTP. Joining the new 
generation workforce starts with a customized application 
process. Students desiring an OJT apply via LTP’s online 
Talent Acquisition System. The exposure required for 
the student is then matched with respective department 
needs. An application is deemed successful once a student-
department match is found. The company provides a 
symbiotic relationship: creating learning experiences 
for students as well as discovering new work styles, 

motivations and engagement opportunities of the future 
Filipino workforce. Over a period of 12 to 16 weeks, the 
students are exposed in production and support functions 
depending on their learning objective. Designated 
supervisors guide the students through their learning 
progress, based on a prescribed training plan. At the end 
of their OJT, they are assessed and evaluated. 

LTP accommodates students from schools all around the 
area. In 2019, 248 successfully completed their OJT with 
the company. As of today, 644 OJT-graduates have become 
LTP employees. Hiring at LTP is founded on an overall fair 
process. An OJT-graduate will follow the regular hiring 
process and be measured by skills and qualifications. The 
on-the-job training program has become and avenue to 
widen the network of LTP. This has helped the company 
to become more flexible and dynamic in handling a new 
generation of talents. 

BUILDING A TALENT POOL
Lufthansa Technik Philippines

With the robust process, we help build world-class Filipino talents and continue to help 
in nation building by providing jobs for these future-generation professionals. On-the-
job training program became an avenue in keeping LTP’s strong presence in the aviation 
network. This has helped us to become flexible and more dynamic in handling new 
generation talent.” 

Daniel Hoffmann
Senior Vice President of Lufthansa Technik Philippines
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MHE-Demag is a leading manufacturer and supplier of 
industrial cranes. With two factories and 223 employees 
in the Philippines, MHE-Demag provides material handling 
solutions to every industry through a wide product range, 
custom-made solutions, and after sales services.   

To grow its talent pool, the company engages in various 
work-based learning modalities. Since 2000, it offers on-the-
job trainings (OJT) for college graduates, and implements 
TESDA’s Dual Training System (DTS). Each year, 60 to 80 
learners spent between four to 12 weeks in the company 
as OJTs and trainees. Between six to eight OJTs and eight 
to ten DTS trainees are hired each year.  

In 2017 MHE-Demag  adopted the Dual Educational 
Training (DET) approach in partnership with the German-
Philippine Chamber of Commerce and Industry (GPCCI) 
through the German government-funded  K to 12 PLUS 
Project. Supporting the Enhanced Basic Education 
reform (K-12) in the Philippines, GPCCI partnered 
with companies and a Senior Highschool in Laguna to 
localize elements of German DET in the newly established 

work immersion subject. Partners like MHE-Demag helped 
enhance the school’s curriculum  to include  skills 
required by their industry.           

Throughout the ten to 14 weeks in the company, students 
follow a structured training plan that supports learning 
objectives defined in the school curriculum. Mentored 
by two GPCCI-trained and certi f ied in-company 
trainers, students track their learning progress in logbooks. 
Of the 15 to 20  K-12 work immersion  students  MHE-
Demag trained since 2017, three are now permanently 
employed.   

In 2017, MHE-Demag  Philippines became one of 
the two pilot locations for the 12-month Graduate 
Engineering Program, launched by the MHE Regional 
Headquarters. Upon hiring,  engineering graduates undergo 
a structured work-based training by rotating through 
the relevant departments of the company. This creates 
organizational awareness within the company and allows 
engineers to later assume different positions in different 
departments.  

ENHANCED RECRUITMENT PROGRAM
MHE Demag (P) Inc.

MHE-Demag (P) Inc. is more than proud to see the students learn, grow and become 
successful in their chosen career after completing the Dual Training Program.  Some of 
them chose to take further education while others are now one of the trusted leaders in 
our company. Their success is also our company’s success”  

Dr. Christian Scheld
Country Director of MHE Demag (P) Inc.
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In 2008, it was the starting point and the initial spark of the 
international vocational education initiatives of Porsche 
in Aftersales which are now bundled under PAVE. It was 
in the Philippines where Porsche and its cooperation 
partners – PGA Cars, Inc. and Don Bosco Mondo under its 
implementation partner Don Bosco Technical Institute of 
Makati established the Porsche Training and Recruitment 
Centre Asia.  

In 2015, the Porsche Training and Recruitment Centre-
Asia extended for other brands of VW Group which is then 
referred as PTRC-A 2.0. The yearly number of Students 
that are educated in the job profile of Automotive 
Service Mechatronics is based on the demand. The 
24-month-education follows the PAVE Curriculum which is 
competence oriented and based on customer orders.  By 
developing and implementing suitable training standards, 
it aims to achieve a standardized certificate system with a 
qualification that is “Certified by Porsche”.   

In the first year of the 2-year program, students develop 
an understanding of the automotive industry and 

its technical basics.  The training content is  based 
on  the Technical Education and Skills Development 
Authority’s (TESDA) automotive servicing qualification 
which qualifies the trainees to attain the National 
Certificate levels I and II or higher. During the second year, 
trainees receive Porsche-specific training including high 
voltage Certification Level 2 (high voltage technician) to 
service the automaker’s E-car series.   

As the PAVE trainees hone their practical skills in the service 
shop, they are supervised by GPCCI-trained and certified 
in-company trainers. A fully equipped workshop area of 
1200 sqm (complete with training vehicles, lifters, tools 
and tester for diagnostics) enable the students to work 
on numberless simulated customer orders before they 
are sent out to an internship at PGA Cars dealerships (in 
Porsche and Audi workshop) to complete the 700 OJT 
hours.  

Since 2017, the final examination  is conducted in 
partnership with  the German-Philippine Chamber of 
Commerce and Industry (GPCCI).  The practical and 

PORSCHE AFTERSALES VOCATIONAL EDUCATION (PAVE)
Porsche AG

For Philippine youths, being able to build a skillset that offers a future is often not a 
matter of capability, but opportunity. We have seen that when given the chance, our 
trainees show more eagerness, talent, and confidence than they ever expected.” 

Katrin Azul
Director of Porsche Training and Recruitment Centre Asia (PTRC-A); and 

GPCCI partner for assessment and certification of vocational training 
“

theoretical nature of the examination program qualify PAVE 
trainees to be certified according to the standards of “Local 
dual qualification with German system elements”, 
developed by the  Association of German Chambers 
of Industr y and Commerce  (Deutscher   Industrie- 
und Handelskammertag - DIHK). So far, over 182 young 
men and women have undergone the scholarship-based 
PAVE program, which supports underprivileged youth 
in the Philippines. Until now around 170 of them have 
successfully passed the examination and received a joint 
PAVE / GPCCI certificate.   

PAVE’s success in the Philippines has motivated its 
replication in other parts of the world. In 2017 the program 
was rolled out in South Africa, followed by Mexico and 
China in 2018.  

In 2020 we will start high voltage qualification on our PAVE 
E-UP, a special designed training equipment which can 
be used to simulate high voltage qualification on a higher 
level.  
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Rhenus Philippines is a full-service logistics company 
and has been catering to the Philippine market since 
the year 2000. With seven offices throughout the 
Philippines, Rhenus currently employs 120 Filipinos.   

The company’s Managing Director is a graduate of the 
German Dual Education and Training model and a German-
Philippine Chamber of Commerce and Industry (GPCCI)-
certified in-company trainer. Convinced of the benefits 
of a structured in-house training, she designed the two-
year Rhenus Apprenticeship Program “Pag – aaprentis”, 
primarily to groom high potentials among new-hires or 
current employees for managerial positions.   

The program follows a training plan and focuses on 
peer-learning, practical immersion and  department 
rotation every three to six months to provide an overall 
organizational understanding of the company. A dedicated 

working group in each department teaches the apprentices 
theoretical knowledge identified in the training plan and 
monitors their practical work. Before moving on to the 
next department, each apprentice undergoes a verbal 
examination in front of their superiors and the Managing 
Director. Provided with two real-life logistics scenarios to 
solve, the apprentices have to demonstrate their learning 
progress. A successful passing of the examination is 
rewarded with an incremental salary increase.  After 
having cycled through each department, the apprentices 
take a final written exam to graduate from the program.  

Given their thorough understanding of the company, 
graduates of the program are destined for leadership 
positions, independent of their age or seniority in 
the company. So far, one apprentice has successfully 
completed the two-year program is now part of 
the airfreight department.   

“PAG-AAPRENTIS”
Rhenus Logistics Inc., Philippines

My ultimate goal in this project is: Find high potentials, provide them with the right 
training institution and let them grow within Rhenus Philippines. I believe that this 
project does not only help the company to establish a professional logistics team. It is 
also an essential tool to build quality education within the Philippines.” 

Daniela Gasper
Managing Director of Rhenus Logistics Inc., Philippines

“
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Established in 1991, TÜV Rheinland Philippines (TRPH) is 
part of the German TÜV Rheinland Group. TRPH conducts 
training based on international standards as well as testing 
and inspection for compliance audits. Today, the company 
employs 136 Filipinos.   

The highly technical nature of the business requires 
specialized skills. To address skills gaps and build a talent 
pool, TRPH engages in various work-based learning formats 
including K-12 work immersion, on-the-job training, and 
the Technical Education and Skills Authority’s (TESDA) Dual 
Training System (DTS).   

The DTS partnership with Dualtech, a private vocational 
school founded with support of the German Hans-
Seidel-Stiftung to pilot Dual Education and Training 
in the Philippines, dates back to 2009. One of the DTS 
requirements is acurriculum jointly approved by the 
school and the company. This gives participating 
companies the opportunity to enhance learning content 
and reflect industry-required skills. TRPH was involved in 
the development of Dualtech’s 2-year Electromechanics 

Technology Program curriculum where students learn in 
school for the first six months and in a company for the 
remaining 18-month.     

TRPH has been accredited by TESDA under its DTS program 
and provides the practical training for ten trainees each 
year, most of them coming from underprivileged families. 
Throughout the entire 18 months, trainees follow a unique 
weekly schedule where they spent five days at TRPH 
and one day at Dualtech. This gives TRPH engineers the 
opportunity to share their knowledge and allows students 
to have a better perspective for their future given the skills 
they have acquired during their training. To ensure that 
trainees are well mentored, TRPH joined GPCCI’s Train the 
Trainer Program (Ausbildung der Ausbilder).    

So far, TRPH has trained 36 students under the DTS 
program and hired five of them. Convinced of the program’s 
effectiveness, TRPH started another DTS partnership with 
the CITE Technical Institute in Cebu in 2019. The first 
trainee is undergoing a 14-month practical training with 
TRPH.  

INTERNSHIP PROGRAM
TÜV Rheinland Philippines

Through Dual Education, many organizations like ours are able to share knowledge 
and expertise while we keep up with the demands of the global market by adding more 
talents into our technical services and utilizing their valuable skill set for the company 
and as well as for their own career development.”  

Tristan Arwen Loveres
Managing Director of TÜV Rheinland Philippines
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The ZAMA Group is global supplier and manufacturer of 
high precision components and machinery. In 2014, ZAMA 
Precision Industry Manufacturing Philippines, Inc. was 
founded and production of carburetors at the newly-built 
plant south of Manila started in 2016. Today, ZAMA employs 
934 Filipinos. 

With an ever-growing level of automation in manufacturing 
processes, new skills are required to handle, maintain, 
and troubleshoot the machines involved. To build those 
skills, ZAMA Philippines is developing an Industrial 
Mechatronics Technology Program in partnership with 
the MFI Polytechnic Institute, Inc. (formerly knowns as 
Meralco Foundation Institute). The two-year curriculum 
is in accordance with the regulations of the Technical 
Education and Skills Development Authority (TESDA) 
and will be implemented under the Dual Training System 
(DTS). Trainees will undergo theoretical training at MFI 

Polytechnic Institute for 10 months and will spend the 
remaining 10 months for the practical learning both at MFI 
and at ZAMA Philippines.  

The company has prepared designated work-spaces for 
the trainees and trained in-company trainers through the 
German-Philippine Chamber of Commerce and Industry’s 
(GPCCI) Ausbildung der Ausbilder in 2018. The Industrial 
Mechatronics Technician Program is scheduled to start in 
August 2020 and targets to sponsor eight students on its 
initial program launch.    

In the meantime, ZAMA Philippines supports college 
students with their required on-the-job training. Apart from 
hiring on-the-job trained college graduates, the company 
has on-boarded ten graduates of a K-12 work immersion. 
In the future, the company plans to hire 100% of their in-
house trained students. 

INDUSTRIAL MECHATRONICS TECHNICIAN PROGRAM
ZAMA Precision Industry Manufacturing Philippines, Inc.

ZAMA Philippines remains persistent towards achieving our vocational training goal 
which is to increase our pool of competent Mechatronics Technicians in preparation for 
our future projects and new product developments. We are very optimistic that this pro-
gram will add value to ZAMA Philippines. ZAMA Philippines believes that empowering 
people through quality education is the key to move forward.”

Jer Anthony Pascual
Assistant Training Manager of ZAMA Precision Industry Manufacturing Philippines, Inc.
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The beauty of the Dual Education and Training concept 
is the integration of businesses in the creation of training 
programs. This ensures skills development in line 
with industry needs. In Germany, Dual Education and 
Training was established over centuries and remains to 
be a sustainable business practice. The  German  Federal  
Government supports the development of  skilled   workers   

OUTLOOK

Charlotte Bandelow
Deputy Executive Director and Head of Trade Promotion
Email: charlotte.bandelow@gpcci.org
Website: philippinen.ahk.de/en/services/hr-support-training

FOR MORE INFORMATION ON OUR SERVICES, CONTACT US!

abroad. GPCCI,  together  with  its local partners,  will  
continue  to  advocate  for  vocational  training  models  
that  incorporate  elements  of  the  German  DET  system  
in   the   Philippines.   A   skilled   workforce   complements   
GPCCI’s  effort  to  promote  bilateral  trade  and  investment  
as well as supporting local job creation and nation building 
in the Philippines.
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